COURSE CTR3040:
COURSE CTR3050:
COURSE CTR3060:
COURSE CTR3070:
COURSE CTR3080:

L evel:
Theme:
Prerequisite:

Description:

Parameters:

PRACTICUM A
PRACTICUM B
PRACTICUM C
PRACTICUM D
PRACTICUM E

Advanced
Career Credentials
None

Students, on the worksite, continue to develop and refine those competencies
developed in related Career and Technology Studies courses, previous
practicums and other experiences.

Note: The practicum courses may be accessed only by students continuing to
work towards attaining a recognized credentia offered by an agency
external to the school. Practicum courses extend the competencies
developed in related CTS strands. The practicum courses may not be
delivered as stand-alone courses, nor may they be combined with core
courses. These courses may not be used in conjunction with Registered
Apprenticeship Program courses. The practicum courses must be
delivered off-campus and be supervised by both a qualified teacher and
an experienced professional authorized to supervise trainees for the
external credential.

These courses should be accessed only by students continuing to work toward
attaining a recognized credential offered by an agency external to the school.
Practicum courses extend the competencies developed in related CTS strands.
These courses may not be used in conjunction with Registered Apprenticeship
Program courses. (See Section H of this Guide for list of credentialling
opportunities related to the CTS strands.) Courses must be delivered off-campus
and be supervised by both a qualified teacher and an experienced professional
authorized to supervise trainees for the credential.

Curriculum and Assessment Standards

Genera Outcomes Assessment Criteria and Conditions Suggested
Emphasis
The student will: Assessment of student achievement should be based on:
o perform assigned tasks » application of competencies developed inrelated CTS 80
and responsihilities COourses
efficiently and

effectively as required
by the credentialling

» observations of individual performance emphasizing:
— individua effort
— interpersonal interactions

agency - resource management
- health and safety.
Assessment Tool
As established by the credentialling agency
Sandard
As defined by the credentialling agency
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COURSE CTR3040: PRACTICUM A
COURSE CTR3050: PRACTICUM B
COURSE CTR3060: PRACTICUM C
COURSE CTR3070: PRACTICUM D
COURSE CTR3080: PRACTICUM E (continued)

General Outcomes Assessment Criteria and Conditions Suggested
Emphasis
The student will: Assessment of student achievement should be based on:
e analyze personal e prepare personal work plans that include: 20
performance in relation — assessment of present competency
to established standards — analysis of competency levels needed to be
successful in designated occupation
— action plan for improving competencies.
Assessment Tool
Generic Tool: Portfolio Assessment
e demonstrate basic e observations of individual effort and interpersonal Integrated
competencies. interaction during the learning process. throughout
Assessment Tool
Basic Competencies Reference Guide and any
assessment tools noted above
Concept Specific Outcomes Notes
The student should:
Roles and e identify regulations and regulatory bodies related
Responsibilities to the credentia
e describe personal roles and responsibilities:
— key responsibilities
— support functions/responsibilities
— code of ethics
e describe persona work responsibilities and
categorize them as
— routine tasks (daily, weekly, monthly, yearly)
— non-routine task (emergencies, etc.)
— tasksrequiring personal judgement
— task requiring approval of supervisor
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COURSE CTR3040: PRACTICUM A
COURSE CTR3050: PRACTICUM B
COURSE CTR3060: PRACTICUM C
COURSE CTR3070: PRACTICUM D
COURSE CTR3080: PRACTICUM E (continued)

Concept Specific Outcomes Notes
The student should:
Standards of e describe and apply competencies developed in
Performance related CTS courses

e describe standards of performance in terms of:
— quality of work
— quantity of work

e describe and adhere to workplace policies and
procedures related to health and safety

e diagram and describe work environment in terms
of:
— location
— floor plan of work area
— anaysisof work flow patterns

¢ define competencies needed to perform tasks
efficiently and effectively in terms of :
— knowledge
— skill
— attitude

e describe aprofessional in arelated occupation in
terms of
— training and certification
— interpersonal skills
— technical skills
— professiona ethics.
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